alday Grange
rammar School

CGGS EQUALITY STATEMENT 2023-2024

The Equality Act 2010 requires us to publish information that demonstrates that we have due regard
for the need to:

= Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited
by the Equality Act 2010

= Advance equality of opportunity between people who share a protected characteristic and
people who do not share it

» Foster good relations between people who share a protected characteristic and people who do
not share it

Calday Grange Grammar School is an inclusive school where we focus on the well-being and
progress of every student, where all members of our community are of equal worth, treated fairly
and are supported to excel in order to achieve our school vision of Ambition Respect Pride

We believe that the Equality Act provides a framework to support our commitment to valuing
diversity, tackling discrimination, promoting equality and fostering good relationships between
people. It also ensures that we continue to tackle issues of disadvantage and the underachievement
of different groups. Our approach to equality is based on the following key principles:

1. All stakeholders are of equal value and all are supported to achieve their potential within a
framework of high expectations, high challenge and high support

2. We recognise and respect difference

3. We foster positive attitudes and relationships and a shared sense of cohesion and belonging

4. We observe good equalities practice in staff recruitment, retention and development and adhere
to recruitment and selection procedures which are consistent with the statutory Equality Code
of Practice in Employment.

5. We aim to reduce and remove inequalities and barriers that already exist

6. We believe everyone can be achieve their potential

Eliminating discrimination and challenging other conduct that is prohibited by the Equality
Act

The information provided here aims to demonstrate that we consider equality issues in everything
that we do at Calday Grange Grammar School so it is part of our school ethos and intrinsic to our
work. Our Behaviour and Rewards and Recognition Policy and PHSE Curriculum ensures that we
work towards eliminating discrimination, harassment and victimisation and other conduct that is
prohibited by the Equality Act. We are committed to working for equality for all stakeholders to meet
our duties under the Equality Act 2010.

We eliminate discrimination by:

= Taking a firm stance in response to any stakeholders who use discriminatory language or
demonstrate discriminatory behaviour. There is no place for the use of discriminatory language
at Calday Grange Grammar School

» Continuing to embed a personalised and ambitious curriculum offer which is responsive to
individual students needs and fosters ambition
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Further promoting and supporting students to take part in extra-curricular activities and
residential visits, carefully monitoring the uptake of these visits to ensure no one is
disadvantaged on the grounds of a protected characteristic

Ensuring that all forms of prejudice-motivated bullying is taken seriously and dealt with equally
and firmly.

Demonstrate a commitment to recognising, celebrating and rewarding the diverse staff and
student population.

Further refine our behaviour management system, so that it is centred upon the principles of
forging strong relationships, inclusivity and restorative practice which does not discriminate.
Continuing to meet our students’ needs by using a variety of approaches, enabling our students
to take as full a part as possible in the activities of the school.

Carefully monitoring and reviewing the physical environment of the school to ensure
accessibility for all.

Deliver a calendar of events to raise awareness of equality and diversity amongst all
stakeholders.

Carefully monitor bullying and prejudice to ensure all instances are dealt with accordingly
Provide regular training to both existing and new staff to ensure that they are aware of the
process for reporting and following up incidents of prejudice-related bullying.

Advancing equality of opportunity

We advance equality of opportunity by:

Using the information we gather to identify underachieving groups or individuals and plan
targeted intervention

Ensuring participation of parents/carers and students in school development

Listening to parents/carers

Listening to students at all times

Listening to staff at all times

Fostering good relations across all characteristics

We foster good relations by:

Ensuring that Calday Grange Grammar School is seen as an integral part of the local community.
Ensuring that equality and diversity are embedded in our curriculum maps and through our
PHSE Curriculum.

Ensuring that inclusive practices are intrinsic to our policies and procedures which are centred
upon the principles of restorative practices.

Equality Objectives at Calday Grange Grammar School

We are committed to ensuring equality of education and opportunity for all students, staff, parents
and carers, irrespective of race, gender, disability, belief, religion, sexual orientation or socio-
economic background. In order to further support students, raise standards and ensure inclusive
teaching, we have set the following objectives which are reviewed annually:

1.

3.

We will promote social mobility through raising aspirations and improving outcomes for all
students and staff with protected characteristics or from disadvantaged groups, including
economic deprivation.

Embed a highly ambitious curriculum which develops the whole student academically,
personally, culturally and professionally, to ensure they have a strong awareness of the diverse
nature of society and are responsible citizens.

We will actively develop a culture where staff and student voice is prioritised to shape and
promote equality, diversity and inclusion within Calday Grange Grammar School and wider
community.
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4. Create an effective system for recording and responding to incidences of discriminatory
behaviours in order to further develop and positively inform future practice.

5. Deliver a highly effective system of reward and recognition which celebrates diversity and is
responsive to the needs of the community it serves demonstrating excellence through inclusive
practices.

6. Place staff and student wellbeing at the centre of our planning through the effective delivery of
the staff and student well-being framework.

Calday Grange Grammar School Equality Objectives

Our school community celebrates diversity and upholds a clear vision through our Equality
Objectives. Calday Grange Grammar ensures that equal human rights are respected for all and
that students are educated in equality through all aspects of their learning. We tackle inequality as
a school community; regularly assessing our practices in relation to age, disability, sex, gender
reassignment, race, pregnancy and maternity, religion or belief and sexual orientation.

Our Equality Objectives 2022-2024 are: -

» To significantly reduce the amount of language used by students that could be considered

discriminatory.

» To reduce the number of bullying incidents related to the protected characteristics listed in
the Equality Act, 2010.

= To promote the understanding of other cultures and traditions through the PHSE curriculum,
the Equality, Diversity and Inclusion group, and the wider curriculum.

= To reduce the gap between disadvantaged students and their peers and to secure
outstanding progress for disadvantaged students and those with SEND.
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Calday Grange Grammar School
Equality Action Plan 2022-2026

Improvement Actions How will the impact of the | Main Timescale | Expected Outcomes
action be monitored? Person
resp
To monitor and analyse student * In depth analysis by HOF and » Assistant Headteacher- | PJD Each data Any students
achievement by social disadvantage, Curriculum Coordinators Achievement to analyse capture underperforming in each
ethnicity, gender and special following each data collection, any trends for each cohort are identified.
educational need/disability and act on with specific line of enquiry cohort. HoFs Interventions put in place
any trends or patterns in the data that relating to students from key = HoFs and Curriculum CCs lead to an improvement in
require additional support for students. groups as stated. Coordinators to plan student achievement at the
= Following each data collection, action. This should be next data capture.

HOFs ensure that positive action monitored for impact by

is planned for any cohort of SLT

students or individuals that are

not meeting their target grades.
To monitor progress, literacy and = Create role of PP coordinator » Learning walks, book SRDK Each data Improvement in
extra-curricular participation of Pupil and provide staff with training sampling, data capture capture/ participation in extra
Premium, LAC and PLAC students and support in encouraging, from reporting cycle, term curricular activities

tracking and analysing = Participation in Improvement in literacy

participation and engagement. extracurricular events, and attainment due to

= Implement Bedrock Literacy uptake in initiatives such initiatives and early
as supplying uniforms intervention by designated
and revision guides staff member

To deliver a broad and balanced = Annual review of curriculum to = Attendance data and ALD, VS, | Half-Termly Improved attendance.
curriculum, that provides opportunities ensure it meets students’ needs patterns of sustained SH, review plus Improved Attitude to
for all students to achieve positive and ambitions. improvement in HOY each data Learning
outcomes and fulfil their academic = Develop interventions group vulnerable students team capture Improved progress
potential provision to ensure curriculum * Analysis of ‘Attitude to entry. measures for key groups

continues to encourage
participation, improve attendance
and drive improved curriculum
access for students with SEND
and SEMH needs.

Learning’ scores,
behaviour and
achievement data

» Analysis of academic
performance of key
groups




Equality Diversity and Inclusion
R&D group established to
implement curriculum updates
and raise engagement and
profile of the opportunities and
staff development, knowledge
and skills in supporting and
advancing the equality, diversity
and inclusion practices and
culture of the school.

Implement Equality Assessment
framework to enable SLT to articulate
how they have considered students/
staff / parents/carers / members of the
community with protected
characteristics in making strategic
decisions and developing
policies/procedures, so as to not
contravene the Equalities Act 2010.

Draft and seek approval for a
protocol on dealing with students
who disclose that they wish to be
referred to as non-gender
specific.

Robustly challenge any use of
discriminatory language within
the school, to ensure all students
feel safe and supported.

Look for trends within year
groups and adapt assemblies
and the Personal Development
curriculum accordingly

Staff using the protocol
effectively to ensure that
students wishing to be
referred to as non-
gender specific are
supported.

Frequent reinforcement
of school expectations
and application of
Behaviour Policy

SLT,
HOY
team

Each half
term

Staff are consistently
challenging and recording
student use discriminatory
language

Reports of such language
are rare.

Appropriate recording of
student profiles via
MyConcern

A reduction in the number
of bullying incidents related
to the protected
characteristics listed in the
Equality Act 2010
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