
Concise Self Evaluation Framework
Calday Grange Grammar School Sixth Form

Date: 16/06/23

What is it like to be a pupil at this school? (approx 100 words)

Distinctive
strengths Details: How do we know?

1.
Leadership
and
management

● Safeguarding
● Head of Sixth Form and Pastoral Leader of both schools DSL’s
● Clear procedure via pastoral document and MyConcern
● Policies
● Behaviour and Attendance Policies created for Sixth Form - Reviewed

every 6 months.
● Sixth Form improvement plan
● Sixth Form Improvement plan in place, which is tied into the school

improvement plan. Interim meetings with Headteacher on progress
● Continuous professional development
● Head of Sixth has attended numerous conferences/webinars which are

focused around the development of Sixth Form provisions
● Coaching and mentoring in place to support Pastoral Leaders
● Termly meetings with Wirral Heads of Sixth Form to share good practice

and discuss current climate within our school.
● Staff mental health and wellbeing
● Regular review meeting with Pastoral Leaders and KS5 Co-Ordinator to

discuss workload/CPD/well-being etc. Regular review of practice to
ensure maximum efficiency to reduce stress and workload.

● Parents and local community
● Year 12/13 Parent & Student Surveys are sent out every year for

feedback on Sixth Form provision

Admission Data: 2019-2023

Impact of actions:

● Immediate intervention with Pastoral Issues
● Improved safeguarding of students with KS5

Coordinator position
● Improvement in attendance over the last 12

months
● New whole school intervention to identify

underperforming students and implement
appropriate interventions as early as possible

● Clear systems in place to deal with
attendance/behaviour issues

Actions from previous year/:

● RDH appointed as a Head of Sixth Form to
oversee Sixth Form Provision

● Sixth Form Review on new system
● Appointment of KS5 Co-Ordinator to manage

attendance and support with Pastoral Care
● Head of Year 12/13 – Focus is on Pastoral

Care and Management of Form Tutors
● Head of Sixth Form and Head of Year are

DSL’s
● Updated Behaviour and Attendance Policy
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● Sixth Form Improvement Plan

Areas for development:

● Training of new Pastoral Leader
● Further CPD opportunities
● Pastoral/Faculty Link

2.
Personal
Development

● Wide range of PD strands - PSHE, RSHE, Careers, Citizenship and
Financial Responsibility

● New scheme of work for academic year 22/23
● New resources, including booklets and presentations
● Different approaches used in lessons, including discussions, video clips,

games etc.
● Consistent approach to subject
● More opportunities for self reflection
● Preparation for life after sixth form
● Relevant topics for sixth form students - mental health, suicide, knife

crime, driving, contraception, alcohol, smoking, drugs, gambling, planning
for financial independence, living independently, holidays, body image,
pornography, domestic abuse, forced marriage, voting, physical & mental
health at university, youth homelessness and sexual harrassment

● Pupil voice
● External speakers invited to enhance topics students are studying

Impact of actions;

● Greater sense of engagement from students
towards Personal Development lessons
compared to last year.

● Wider range of strands/ topics that are
relevant to pupils.

● Age-appropriate lessons.
● Booklets have allowed students to value the

subject more and provoke a wider sense of
confidence from students when partaking in
discussions etc.

● Personal Development Fair allowed us to
address a series of issues relating to our sixth
form cohort, including driving safety, alcohol
awareness, mental health etc.

Areas for development/Next Steps:

● Continue to plan for the involvement of
external agencies in the PD curriculum and
build on the success of the first ever PD fair.

● Ensure PD curriculum aligns with HPL ethos.
● Introduce mock career interviews with all Year

12 students, has been highly successful with
Year 12 students.

● Review PD curriculum with students and staff
before the end of the academic year.
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● Ensure PD curriculum responds to current
issues relating to age group

● Conduct Year 12 Pupil Voice before the end
of academic year - ensure we have a
wide-range of students involved.

● Review PD Curriculum with V. Storey.

3.
Behaviour &
Attitudes

● Sixth Form behaviour and attendance is good. Learning Walks indicate
that pupils cooperate exceptionally well with each other and with
teachers. Pupils are typically enthusiastic about learning. They are
punctual to lessons and courteous to each other around the school site.
We have a clear 4 step behaviour policy, that is separate to lower school
that is reviewed every 6 months.

Bullying Data 2019-2023

2022-23 - 0 2021-22 - 2 2020 -21 - 1 2019-20 - 0 2018-19 - 0

Attendance Data 2019-2023

2022-23 2021-22 2020 -21 2019-20 2018-19

Y12 94.1 94.8 96.3 93.4 93.1

Y13 94.6 92.7 95.6 94.8 91

We have a Sixth Form Attendance Policy that is managed by our KS5
Co-Ordinator. They detail with all absence issues implement necessary
interventions to support students with low attendance figures.

Impact of actions:
● Attendance has improved significantly over the

last 18 months. Use of KS5 co-ordinator enabling
this.

● Parent and Student Surveys - Overall - Very
positive.

● Student voice - Culture has improved.
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● Exclusion data: fixed and permanent

SIXTH FORM EXCLUSIONS

September 2019 to July 2020 September 2020 to July 2021

Year 12 0 students Year 12 0 students
Year 13 3 students Year 13 2 students

September 2021 to July 2022 September 2022 to July 2023

Year 12 0 students Year 12 1 student

Year 13 5 students Year 13 1 student

4.
Quality of
Education

● A Level Subject SEF’s:

https://drive.google.com/drive/folders/1RVgWp4vUq6pmexg2w27Y33D3m8j
59qBj

● Sixth-form: include A-level results compared with local and national data
from the last 3-5 years
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● Data regarding significant groups:
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Year L3VA - All
Qualifications

L3VA - A
Level Only

Average Points -
All Qualifications

Cohort Size

2022 0.09 0.07 42.4 206

2021 0.19 0.16 41.62 175

2020 0.16 0.18 42.67 182

2019 0.09 0.1 36.55 212

2018 -0.03 -0.03 35.72 196

2017 2018 2019 2020 2021 2022

L3VA All -0.17 -0.03 0.09 0.16 0.18 0.09

Fem
ale -0.28 0.12 -0.03 0.05 -0.16 0.13

Male -0.14 -0.07 0.12 0.19 0.24 0.08
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SEN -0.09 0.06 -0.04 0.12 0.76 0.48

EAL 0.48 -0.27 0.34 0.63 -1 0.25

PP -0.12 0.01 -0.29 0.43 0.01

Ave
Points/En

try

All 35.62 35.72 36.55 42.67 41.51 42.38

Fem
ale 32.64 32.86 36.06 41.13 38.02 42.03

Male 36.34 36.53 36.67 43.12 42.11 42.45

SEN 31 31.76 33.77 40.22 43.24 44.37

EAL 48 43.58 31.67 53.38 40 46.3

PP 36.29 30.56 33.64 41.2 38.32

A*-B All 52.17 53.96 56.48 75.36 68.22 72.97

Fem
ale 42.4 42.28 52.71 70.49 59.26 70.87

Male 54.53 56.95 57.42 76.76 69.82 73.38
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SEN 35 39.39 48.39 67.74 67.74 81.58

EAL 80 73.33 25 100 66.67 92.31

PP 51.43 38.89 45.45 58.33 59.38

A*-E All 97.83 97.79 98.92 100 99.63 99.52

Fem
ale 97.6 97.06 98.45 100 98.77 100

Male 97.88 98.12 99.04 100 99.78 99.43

SEN 95 97.98 100 100 100 100

EAL 100 100 100 100 100 100

PP 100 100 100 100 100
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Priorities for
improvement Strategic actions already/to be undertaken: Impact so far:

1.

Sixth Form
Curriculum

● ALD & SH working with HoF’s. Creating an action plan.
● 1st phase - Sept - A Level Curriculum Review

Sixth Form SEF’s below:
● https://drive.google.com/drive/folders/1RVgWp4vUq6pmexg2w27Y

33D3m8j59qBj

2.

Careers/UCAS

● Review UCAS Calendar
● CPD for Form Tutors
● 1:1 interviews for all Year 12 students through MPloy
● Refine WEX process

3.

Achieve strong and
stable progress
figures at A Level
(+0.2)

● Reduce the number of grade Ds at A level through liaison with
subject leads

● Identify students at risk of underachieving and put interventions into
place at start of Year 12 based on GCSE results

● Faculty/Pastoral Document to identify students underperofrming
across all subjects. Meetings with students and parents before the
Summer Holidays.

Judgements
(Outstanding/Good/RI/Inadequate)

June 2023 Dec 2023 April 2024

Overall effectiveness Good
Quality of Education Good
Personal Development Outstanding
Behaviour & Attitudes Outstanding
Leadership & Management Good

Note on Ofsted judgements: In order to be judged outstanding schools must meet all good criteria ‘securely and consistently’ and then meet the outstanding criteria on top
of that. In order for a school to be judged outstanding overall it must have outstanding quality of education. In order to be judged good overall schools must have at least a
good quality of education.
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